
HospitalCareers.com guides healthcare 
professionals and hospitals to find their 
perfect match
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A shortage of 1.2 million nurses and 94,700 physicians by 2025*

80%
of job seekers begin 

their job search 
on search engines
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Providing the most cost-effective recruitment solution for hospitals 
to attract quality candidates on limited recruitment budgets

of hospitals can’t
find enough quality

candidates*

of employees plan to 
leave their hospitals 

within two years*



Providing healthcare organizations with a resource 
to attract quality healthcare professionals

Key Advantages Quick Stats

207,000+ 
Registered Users

90,000+ 
Visitors per Month

22,000+ 
Newsletter Subscribers

28,000+ 
Job Openings

255,000+ 
Page Views per Month

4,200+ 
Healthcare Organizations

Over 4,200 Healthcare Organizations Using Platform

• Ability to leverage our network of 33 
State Hospital Associations across the 
country

• Utilize Programmatic Advertising across 
multiple Job Distribution Partners

• Integration with Google for Jobs 

• Unlimited job postings for one flat rate

• Applicants apply directly into your ATS

• Statistics accessible for all jobs, views, 
and apply clicks

• Interactive & Branded profile pages and 
tailored advertising options

Community 
Health Network



What our employers are saying

CONTACT US AT FIND US ON

https://www.hospitalcareers.com/contact-us

HospitalCareers has been a great partner in the search for talented healthcare 
professionals. The toolset is easy to use and the results have been great! In less than a 
year, we have obtained 120,000 job views and 4,000 apply clicks. The analytics show 
that we are reaching the correct target audience and attracting the best talent to our 
healthcare network.

We continue to see a steady climb in the referral traffic from HospitalCareers to our 
website. The total # of applicants also continues to increase with a peak # in the month 
of February this year at 132 applicants citing HospitalCareers as their source for 
hearing about the position they applied for. Since October 1, 2018 we have hired 36 
employees who stated on their applications that they heard about the opening through 
HospitalCareers. We look forward to continuing our partnership with your team!

We began posting jobs on HospitalCareers.com two years ago and it has proven to be 
an effective recruitment platform for UK HealthCare. We have had multiple hires who 
reported finding their job opportunity on HospitalCareers and we have received 
hundreds of qualified applicants thanks to this resource. Healthcare is such a 
competitive market that finding a job board which produces qualified applicants and 
hires is extremely valuable.

MaineHealth 
Jamie Galanif

Marketing Partner, Talent Acquisition

Community 
Health Network

Scott Sendelweck
HR Digital Marketing Manager

University of 
Kentucky

Emily Curtsinger
HR Employment Manager

• FY18 Overall Referrals to our Careers Site: 937
   Conversion Rate: 38.53%

• FY19 Overall Referrals to our Careers Site: 745
   Conversion Rate: 55.57%
   Total Applications YTD: 636
   Total Hires YTD: 36



What our employers are saying

CONTACT US AT FIND US ON

https://www.hospitalcareers.com/contact-us

90% of the candidates applying through HospitalCareers.com possess the requisite 
licensure and experience required for the position posted. We experience a very high 
percentage of candidates that do not possess the requisite licensure and experience 
when applying through other job boards. 

After being a part of the HospitalCareers.com network and platform since 2014, I’m 
delighted to report the following:
 
• The automated nightly scrub process insures our job postings are current without 
manual updating and intervention, no worries about maintaining multiple job postings 
to multiple job boards.
• The value for a one year subscription for unlimited job postings is unparalleled. The 
features offered on this network would normally cost 10 times the amount of the 
annual subscription fee through another job board or recruitment web site.
• 98% of our candidates are searching for jobs online, not in publications.

Valir Health
Bill Turner

Vice President, Human Resources

INTEGRIS
Loree McMahan

Recruiting Manager

INTEGRIS has found HospitalCareers.com beneficial for exposure in recruiting. We feel 
that serious healthcare professionals look to entities such as Oklahoma Hospital 
Association for specific positions to find employers engaged with the learning 
component and involvement on a local and national level. HospitalCareers scrapes our 
job board for all jobs which makes it easy to work with them.

Virginia 
Hospital Center

Laura Van Syckle
Director of Recruitment

Since 2014, there has been a steady increase in the total applicants through our 
applicant tracking system from VAHospitalCareers.com / HospitalCareers.com. We 
have had great success with hiring experienced RN’s in a variety of specialties 
including: NICU, PACU, & Cardiac Telemetry. We have also had great hires for 
pharmacists, IT support, Nursing support, and Clinical Nurse Educators. One position 
that was extremely hard to fill was our Clinical Nurse Educator for Oncology and it was 
our relationship with HospitalCareers that got us the qualified RN for this position. 

• For 2015 we had 1,230 applicants resulting in 112 hires.
• For 2016 we had 1,771 applicants resulting in 142 hires.
• For 2017 we had 1,652 applicants resulting in 155 hires.


